
Career Talk On 2026/27
HA Resident Training Program

Date 22 November 2025 (Saturday)

Venue Hospital Authority Building,147B Argyle Street, Kowloon

2:30pm - 3pm

Highlights of the 2026/27 Centrally‐coordinated Recruitment Exercise 
for Resident Trainees 
• 2026/27 Annual Recruitment Exercise for Resident Trainees
• Important Notes on Internship Performance

3pm - 3:20pm Introduction on Postgraduate Specialist Training

10 minutes break

3:30pm to 5pm Booths for all specialties (total 17)

Medical Grade Department 
Cluster Services Division Hospital Authority Head Office
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Introduction of HA



Hospital Authority (HA)
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• Established in 1990 under the Hospital Authority  Ordinance

• A statutory body tasked to manage all public  hospitals and institutions



HA’s Facilities & Services
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• 43 public hospitals and institutions (as at 10.11.2025)

• 49 Specialist Outpatient Clinics (as at 10.11.2025)

• 75 Family Medicine Clinics (formerly known as General Outpatient  Clinics) (as at 10.11.2025)

Service Statistics in 2024/25

• Hospital beds (as at 31.3.2025)

• Inpatient and day inpatient discharges and deaths
• Accident and Emergency attendances
• Specialist outpatient (clinical) attendances
• Allied health (outpatient) attendances
• Primary care attendances

* Specialist outpatient (clinical) attendances also include attendances from nurse clinics in SOP setting.
^ Allied health (outpatient) attendances exclude follow-up consultations provided by the Medical Social Services Units.
# Primary care attendances include general outpatient attendances, attendances from nurse clinics in GOP setting, attendances in related  healthcare

reform initiative programmes in primary care, and family medicine specialist clinic attendances.

over 30,800 beds
about 2.02 mn
about 2.02 mn  
about 8.69 mn*  
about 3.61 mn^  
about 6.62 mn#



HA’s Manpower and Funding
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• About 94,396 Staff (full-time equivalents) (as at 31.3.2025)

• 2025-26 Recurrent Government Funding*: around $99.0 billion

- Medical 7,716
- Nursing 29,684
- Allied Health 9,855
- Others 47,141

* Source: The 2025-2026 Budget, Head 140-Gov’t Secretariat: Health Bureau



Role of HA
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• Advising the Government

- on the needs of the public for hospital services

- on the resources required to meet these needs

• Recommending to the Government (Secretary for Health)

- appropriate policies on fees for the use of hospital  services by the public

• Managing and developing the public hospital system

• Establishing public hospitals

• Promoting, assisting and taking part in education and  training of HA staff and 
research relating to hospital  services
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Feature of
Resident Trainee Programme



MCHK

Certificate of Experience (COE)
Full registration 
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Rotation 1 

3 months

Rotation 2 Rotation 3 Rotation 4 

3 months 3 months 3 months

   

• Satisfactory performance and timely completion of Intern 
Assessment Report for all rotations

Total 6 months in medical stream and 6 months in surgical stream

Completion of Internship Training



Specialist Training Pathway of Doctors

• Resident Trainees (RT) are offered a 9-year contract for 
specialist training in HA

• Basic to Higher training
• Undergo specialist training for 6-7 years in accordance 

to the standards set out by the respective constituent 
Colleges of HKAM

Consultant

Associate 
Consultant

Resident 
Specialist

Ca
re

er
Pa

th
w

ay

Intern Resident Training Specialist
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Specialist Training

Close collaboration of HA and the HKAM

HA HKAM/
Colleges

• Accreditation of training 
centres / posts

• Maintain training standards 
and monitor training progress

• Provide on-the-job training

• Coordinate training according 
to professional requirements 
& service needs

• Conduct manpower planning 

• Develop related policies
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Clinical Specialties for 
RT Recruitment in HA
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Exam
Increment

Housing 
Benefit

Medical & 
Dental  Benefit Childcare / Marriage  

/ Maternity  
/ Paternity Leave

Staff Development 
Review (SDR)

Professional Indemnity, 
Legal Assistance, 

Disciplinary Protection

Monthly Salary
$77,959 - $155,089

25 Days

MPF

Salary 
increment

9 years contract
Gratuity 

15%
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Employment Package



Overseas Training 
Sponsorship

Simulation 
Training

90 days 
Exam leave

Exam 
Refund

In house
Training

Training and Development 
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• Mechanism in place for application of lateral transfer

• Both within-specialty and cross-specialty

• RT who are newly appointed can be laterally transferred 
to another department ONE YEAR after appointment

15 15

Lateral Transfer of Serving RTs in HA
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Central Resident Trainee
Recruitment
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• Taking the opportunity of increasing medical graduates, HA has increased
the RT posts to recruit ALL Qualified local medical graduates and provide
specialist training

• The 2026/27 Annual Recruitment Exercise for RT in HA is centrally
coordinated by HAHO Medical Grade Department for intake of both
batches of RT in July 2026 and January 2027

RT Recruitment in HA



New Hospitals &
Hospitals Redevelopment

Retirements
Brain drain 

Expertise 
Knowledge Transfer

Principles of RT Allocation
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2026/27 Recruitment Timeline
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Nov 25 Dec 25 Jan Feb Mar Apr Apr/ 
May Jun Jul/

Jan

Submit RT 
application

Deadline: 13 Jan

Report 
duty

Career 
Talk

(today)

• Attend preliminary 
interviews outside 
interns’ working hours

• Confirm acceptance  of
preliminary indication
given by COSs

• Confirm with Head 
Office HR on your final 
preference (one 
department only) 
Deadline: 16 Mar

First round 
paper board 
selection by 
16 specialty-
based central 

selection 
panels 

Second 
round 

interview 
by Central 
Selection 

Panel 

Issue of 
formal 
offer

Details of the new RT posts available in 
each specialty and cluster will be 

available at the HA internet by mid-Mar 



• The preliminary indication is indicative only, and final matching of RT posts will be subject to
your performance throughout the whole internship period and manpower needs of different
specialties in HA

• All Interns need to complete and submit the intern assessment reports in a timely manner.
Interns with performance issues will be required to attend second round interview

• If Interns are reported to have accepted preliminary indications from more than one COS, the
matching will be considered invalid and second round interview will also be required

• If departments are reported with deviation of practice such as making preliminary indication to
Interns before January or arranging preliminary interviews during interns’ working hours, the
matching may also be considered invalid, subject to case-by-case review by the Medical Grade
Department

• Once offer is given and the applicant declines the offer, other RT or Service Resident post will
normally NOT be offered to applicants in the coming 12 months

Important Notes

20



myHR Apps

Submit the Application at:
http://www.ha.org.hk
Click:
Careers Medical  Resident Trainees

All related information will be available at:

http://www.ha.org.hk/ho/resident.htm

(click Annual Recruitment Exercise for 

Resident Trainees 2026/27)
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Application and Related Details

http://www.ha.org.hk/
http://www.ha.org.hk/ho/resident.htm


• Self-initiated arrangement on voluntary basis

• As observer only for familiarization, without assignment of duties

• For visit to departments that they are not assigned during 
their internship training rotation

• For short duration during the annual leave period of around 
1-2 days in general

• Need approval by COS of department to be visited with 
standardised application form

Self-Arranged Clinical Visit 
During Internship Training

22
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For More Information …
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• Medical Grade will communicate 
with interns via HA email 
accounts for updates on 
internship information and 
central resident trainee 
recruitment exercise

• Please check email and archive 
essential information regularly

HA email
address

https://hateams.home/knowledge/group/MG/

Medical 
Grade 

Intranet 
Website

myHR
Apps and 
HA Chat

https://hateams.home/knowledge/group/MG/
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Important Notes on 
Internship Performance



• Most Interns with performance issue and required remedial training happened during 
the third and fourth rotations

• HA will kept record of all interns with performance issue and provide
input for future reference

• For RT recruitment, interns with performance issues may not be offered
RT appointment

• For interns with RT offer, if you cannot obtain full registration as
scheduled, your appointment as RT may be affected, subject to case-by-
case review

Important Notes

Rotation 1 

3 months

Rotation 2 Rotation 3 Rotation 4 

3 months 3 months 3 months
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Uphold Professional Conduct

Code of Professional Conduct
(MCHK)

Code of Conduct
(HA)

Hong Kong Doctors
(MCHK)
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Hospital Authority Bylaws

Section 7: Prohibition of certain acts

(1)No person shall, in a hospital—
…

(f) take any photograph or film or video picture whereby the likeness of a patient in the 
hospital is thereby depicted without the consent of such patient; or (L.N. 436 of 1991)

(g) take any photograph or film or video picture whereby any ward in a hospital is thereby 
depicted without the consent of a member of the staff whose consent shall not be withheld 
unless annoyance or disturbance to a patient, or prejudice to medical treatment of a 
patient, is thereby caused or likely to be caused. (L.N. 436 of 1991)

Hospital Authority Bylaws
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https://www.ha.org.hk/visitor/ha_view_content.asp?Parent_ID=10004&Content_ID=207582&Dimension=100&Lang=ENG


• Subject to case-by-case  
assessment

Remedial Training

Fitness to Practice (FTP)

• All provisions governing the professional conduct of registered medical practitioners equally 
apply to intern

• Both HA and universities could initiate the procedure in respect an intern who has FTP concern

• For Intern undergoing Fitness to Practice procedures, HA may suspend the intern’s duty until the 
conclusion of the proceedings 

Disciplinary Procedures 
• According to prevailing HR policies 

in HA 

Counselling              
& Coaching 

Other Important Notes
- Potential Arrangement for 

Interns with Unsatisfactory Performance 
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• Abuse of sick leave

• Use of social media and electronic dissemination of info

• Request for less calls

• Incident on retained tourniquet/ Type and Screen/ 
Nasogastric tube Chest X-ray Interpretation

Other Important Notes
- Real Cases for Attention

29



THANK YOU
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